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ABSTRACT 

Career Beginnings (CB) is a national program begun in 
1985 to increase the likelihood of minority and other disadvantaged 
urban students to i:^rticipate in postsecondary education or to obtain 
a good job« CB unxt.es high schools, businesses, and local colleges in 
working partnerships to develop the potential of aoderately-achieving 
high school students and help them overcome their social and 
educational deficiencies by exposing them to the college environment 
and the world of %rork in a personal way. The program provides the 
following services: (1) college and career preparation; (2) summer 
and school-year work experienced (3) academic tutoring; (4) 
counseling anA support services; and (5) individual guidance and 
encouragement from adult mentors from the business and professional 
communities. Participants are targeted during the l^ginnirg of their 
junior year in high school and attend a series of structured 
i^orkshops to assist them make the transition from youth to adulthood. 
Each student is matched with a mentor who meets with the student at 
least once a month to discuss career and college planning. Students 
have the opportunity to work in entry-level jobs with career 
potential to teach them the demands of the workplace. Ongoing 
advising, advocacy, and counseling is provided year- round to keep the 
student focused on his/her goals, in the first three years of the 
program, 95 percent of the participants graduated fro^ high school, 
65 percent attended college, and 80 percent of those students 
completed their second year of college. In October 1988, 90 percent 
of the graduates were either in college, enrolled in training 
programs, in the military, or on the job. A list of 16 references and 
a list of titles in the Phi Delta Kappa Fastback Series are appended. 
(FMW) 
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IntrodiHTtkm 



AH. rtgan^a cfrmx or dass eamomk :mfm. are eftHikd m 
afirirdmcemdia 0^ w^Mdev^:^ng Adr imUv^m^ powers 
qfmkid0ndi^rbH?^mmixa. ^tmi^ mems ^ ^ cMMnm, 
kyvirmqf^eirmm^lfimM, compeie^ ^Msd, cmkapemiMiH 
iftr tmmie mmJ 'a^wmi pt^^mtt needed m semre ge^^ emp'jy- 
mem, mvi k> nwrnagy* simi own lives, ^^ereby sening not mty ilWr 
ami Uimms i^m 0lsv Ac ,m?gress cfmxiety U^^, 

- A fkukm ai Risk, 1983 

the An^i(»n dream? Hut's titt belkf thst evoyooe 
- n^udlew ecorooik status or t^tudc or family bKT^rraiid ~ 
has an eqt»I dmice to giwhj^ from hi^ s;1m»1, to go k> cdkgs 
or a good job, and to succeed hi H&. Today, thta dream is little 
iDore than a iK^lknv [maniK for noaiqr ymnig in Ai^^ 
not dtii». For hundmfe of thrasasxte of poor, miiKnity. or othn-- 
wise disadvamagod teenagers, tlw Amerkan dream has hecwnc a myth 
OT, wnrae. a jokfi - a 'yiks oa tbem. 

AMxmj^ s«ne wmild afgi» thtt the sltutficm is mit that bed, tte 
fK^ my (MherwuK. We face an ttty»cce(^ted crisis m our adtods 
Bnc a serious labm- ribnt^ in uxhn^. Here are itm fuels: 

• Ev»y year about oocmilliraywmg peojde drop om of high schocJ 
befiKV tbs 12A gmie. In s«ne nmer-city schools, (fatjpmis rat&i ex> 
coed 50% witii miiK»rity youth tte mosi at risi. (Reported in Ai^- 
>ms Week, 19 S^^teniber 1988.) 



as 25% read or write bdow the eighdi-greiie level. The Carm^ 
Foam fao fo t i f^a^ tiie Adm«saaaA of T»clii^ fotml ttrtt Zt9 

1,918 irtiKl^ at one Los Ai^^ 
in icadh^. In atandaidisced teste betwera 1983 and 19^, Amerkm 
high Bdiod samm came ia last m i»Mogy mcmg ^bxkaits fiun 13 
coamms, inchafis^ Hm^gaiy msA Sk^si^pmr (inepc^^ in Frnium^ 
7 Novonb^If^. 

• Disadvantaged ndmiiity ^odeitts are nxm often defictrat m ba- 
sk skills ttm timr «hw»^d pem. Tbe Nittianal Asst^sment of 
E(te:tfbml Progre» fiamd tiM n^iite 60% of wliiie yms% adults 
q(hM toote h^t^mitfkHi in a news aitkte an alnwnc, miy 25% 

tdadk yoimg aiUlts and 40% (rf" H^anks OMild ito th^ 
and that illk»acy moa^ minar^ stml^ata na^ be as fu^ as 40% 
(reported in Ai^si W^gk, 19 Scpb&sis^ and Forwte, 7 
NoveiiACT 1^}. Rraeacbers wofe dotr^^ 
ly every nuyor ilaodatY&oed test* ms^^ 
trated in the bottom fifth of tfa^ fy*^ dittril'4dc»i'' (Berim and 
Sum 19%). 

• MinOTity gnmp nranbers aie ftir ter* likely to have a cdOi^ edu- 
cation. In l{^*<meinfivewl^ov^tteageof251»l<Km]q(4e&^ 
ft^ yeani of c(dl^ or more, ll^iate for Macks w^»p^ 

one in 10,andfwHisiS8nk:s(»ily oi»u} 12 (Craum^son MiiKm- 
iy Fteticqsaticm and Am^ican life 1988)* 

These alarmii^ fiiKlii^s refl^ a trex^ towwd edm^ttkmal medi- 
ocrity and decline in osr ja^lk sdiools and a lack of attmticm to the 
fm^ilCT at tte ccHts^ level. If this tr^ allowed to c<^imie» it 
iKilds grave (xiisecparncesiK^ only f(H^tf)eeduc^^ 
raticais of milUons of y<mng shifts bitt also ft>r ^ ecommik fttfure 
of the natk>it 

For almost 30 years, ^oe and fectoal pdicynsakers Ittve devised 
wen-inientic^ sd^nes axKl pn^rams to cmmterKt tbe ckbilitatii^ 
eflfateof povgtyt inaderpiate pneyaraliro for mkk^ and Inmtede&ica- 
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liawl iq^portunitffis. Ahfamigfa seme ccoocank and social ^ins have 
resulted from these eflbm by both the public and priv^ sectors - 
at acost of millkais of dtdtem - it is hani to poim to many progratra 
that have lived to their spoBsxm* hopes, fa the ami <tf edumioa 
and youth m^kymem, the tecoid has not bem pMsd at all. 

Thb £i^>8ck wfl{ kiok at the ci1tii»l is»ies of youth employing 
and education and will examdoe in detail one pos^He scdutioa: Car 
m B^tinnh^. a new nadoud (ms^ain that is hdph^ 
ly, edDc«ianaIbr*andso(^yd»advantagedstudaiistognKhiaK&oin 
high schod, to go on to cdtege or start a canser. and to become 
prodwiive citizens. 
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The Urban Sdiooi Esqwrleice: 



X^jow^wcomc stucteotet particularly ntsnority studesrts* bavte kng bepi 

ndy^fawtoods and wmaidii^ pooAy fiimted rod iTwfripirtrly staffed 
^KXioi^ are at a disadvfti^ie fincim tiie amn. 1^ 
— povi^, neglect, low si^^^stemi — soartbefbi^tl^einertihepul^ 
Ik sdiodbi bat show vip in tkaxm^^ry schcKri v^re ttudty ImbiiB we 
wq yoied to be e^ablLdied. teiead, 11^ temn^ takes i^ace; and 
die coo^mii^ton of socml and educdtionai deftcits puts these young- 
Sim on the ttml u> ^ure A an early 

Even v4im ibey mcmjpi v> keq> in the cla^mKmi, tbsy fall ftir- 
d»r bdiind because they Ymve not imi^ered basic roiK^pte eariy in 
dieir sdawl experioips. Unfkmmrtely » wiiiioul enamog^nei^ from 
teacfam and GoiKMtttofs, dife cycle Ul^ to conl^^ 
they simply give up, turn off, ami drop out. For dme sttateHs who 
<k> 1^ hi high sdmd, many $/A by only nuurginally; ai^l thme thM 
gTMhiMto often drift IighU) lOTyim)di^, low-sldll jcbB. WidKmt a 
h^ ^ioc4 aoHitenk experknce bdihid 
of sacoesslid aduHs, e^ hi^HKh^vang ^mtenlB ftie^^ 
school as a way station - scmiethn)^ ft>£^thnMighi^ quickly as pos- 
9&3^ ^ ratho* than as a pu^xnt to fittuie care^ q^x^rtunhm. 

If ym were to visit any medium to large chy in tl» Uni^ ^Bitia 
U)d^, what would ymi see if you walked into a [mblfe high sd»xd? 
Cmiki ^ 1^ who is poor as^i who » not? Which tmaikitts wouM 
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be mast likely to gmiuitie and wi,ich to drop out? As you watched 
the tfadetiis kave at the end of tbe day, would you be able to tdl 
how omny, ami whkb f»es, wUlmidlmod}q^andcoiia|)l^tfRir 
degrees? Let's took at a protetypksl mban high school. 

Welcome to West Side High! This sdiool sHs in ibe middle of a 
neigMwrtioodthat lSye2^agow8sconsi(terBdarespeciaUeandde< 
eeat place raise a Today, the houses me moitly in di 
- the ori|iiial owners long siuce gow, having sdd die |Ht)peiiy and 
dieb'dlreaiitt 81 a loss. The aver^ inomie ^1 of femilioi now liv- 
ii« in ihe neii^ibortiood has (ho|^ bebw the poveity 
prinngiy. West Side High wrves nvssily poor students, the majority 

vbmn are black and Hispanic. The rest, armind 23%. are eidier 
white or of Asian descent, mostly poor but some fnm blue-coiUr 
fimrilies iviife moderate inoMnes. 

After talking with the principal, ym might be dimirtied to find out 
ttat « least one of eveiy four nmdi-gradars probably wiU not gradu< 
ate; they wfll out before the Old of their senior year. Dig a little 
deeper and you learn that the dropout rates arc higher for the poor 
and mimxr^ studrats - oSt^ 50% or more, (^sx mi^kie, you would 
pntsfHy see sc»ie kkte hai^ging om on street nrnters nxl in fiast-food 
restnin^, not work^. One corsMsqurace (tf dro)q»j^ 
Is die teck of job opportunist. High school dn^outs are tl».«»tintts 
mne Ukdy to be unraq^tqred than are gradui^. Today, clow to 
75% of all hi^ schoc^ dropouts, paiticuhvly black and Hi^wuc 
ledgers, are unabJe to find full-thne jclt». 

Not suiprisingly, unemployment as a ledger has long-term ef- 
fects on fiiture esqrit^mem. It is always banter to g^ a pb if ymi 
have never wc^ked. In 1^, the Bureau of L<d)or&atffitics reported 
that time were 892.000 youths from 16 to mainly high school 
ifaQpotas. who h»l nevor worked; and the bureau concluded that 
teenagers without wt^k experknce are likely to be chronkaUy un- 
employed as adults. The siut»tk:s have not dmnged signifkamly in 
succeedii^ yrars. Someone once commented half-jokmgly that if we 



OA. )to one is Uw^^uflg modi ?t tfnt ctminKiii ^mwe. 

Poverty Afiieds Fterfomiaiicc 

As r^NHt after report sIk^, wtere there are fcigh c(m(xmi«tic»» 
ftf poOT imd nuiKH^ s&hI^, the mmtbac of dn^imts indnses 
tbamati^ly. Usii^ such fiuniiy poveity iadkMors as low-income, 
low-sldn wage, and limi^ edttaaioiiat badcgrowid. disadvantaged 
youth are three tanes more likely to be sdxiol dropouts t^ iheir 
«i^nmti®ed das$fiMi»s town (N«to 
Staiisiicii 1988). 

As ym walk the haUs Side High Schoul, you may not be 

idile to d^mnioe who are neariy poor and who are known, in tody's 
t^ins, as the ""^inisiiKiitly poor " Most kids are good at mas^ 
real economic situation from outsiders. 1^ Wca Skte has a lot of 
veiy poiM- stiideitts, a high propoftkm of whom are from imnority 
gro«9». In 19IH, 46.2% of Mack cbOdrea and 58.7% i^Hii^jnuc chil- 
dren met fedoal poveity standards, con^iered with 16.1% of white 
ymmgBtsn. Wift poverty tlKte isahigh ^areUatoi wfth low»r aca- 
demic ach^vemeitt, fewer high sdKSol ^-aduates. and a smaller per- 
(cnfage attraiding mltege. 

The U.S. Census Bureau h» found that sii^le-parett fiu^^ 
ally have a much tougher time matmaining aa income kvel shove the 
poveny line than do two-par»tt households. Om shouU: iiot be sur- 

jHiaed, then, to learo that amcmg those high schod stwieiats living in 
s^le^nrem femilies, more than half iue poor. We should also note 
thia by the year 2000. it is ettimated that one in (bur chiklren ia the 
Uniied&iaes will be livii^ in poveity (Onldivn'is Defm Fund 1989). 

The Gap in tlie Educational PipeUne 

Whtf post-high school plans do the students of West Skle Highhm'e? 
By May of their senior year, most stud^ luive deckled wluit they 




wBb^iokogti^gndm^. But ody about one-thund black ami 
Hispank high school gradustes ooter sasse fr«m of postHBCcondary 
e to^ ioB . Thae are a number irf rea%»is fiw this: pocn- ediKatiooal 
|mepiim!km« imdeqafaeootiisdii^, ft^ 
odmrmaon - as impratam or perl»^ more in^XNtant u'mn any of 
fte cMtfiCfB — is a lack encouragracneitt fnrni bom: aad espedaUy 
finom Bcbod. 

Ctoe dear indicator that our stAools fiail to prepare and encoarage 
these youngiiters fiG9- higher £duc«iton is that 
dard ctrii^ entrance exans offered in the junior and senior yean. 
Often they me ini even told aiXNit the te^ d^. bi 1985. oidy 70,000 
Uacfc (^%) and 17,000 Hispank; (3%) high sdioo! seniors todc the 
SdMlastie Aptitude Test (SAT), fin- a total of 8.3% of tbe 1 .05 
ndlikm stiKiems who took the Daticmwide. If you doni tate the 
test, yen aaatit tuf^y for sdimi^an to nany fom-year coU^^. 

MbM«o¥«r, based on tfae b^ <^acadamc prepanokm, tb(»e (bsad- 
vantaged studrass who do fake the SAT do not do voy well. Black 
aad H^Moic mdms are twice » Utely to ssx^ bekiw 400 in both 
tbe vaM nod noA prntims of ti» SAT 6ma wxe «4ntes (Commis- 
^onMflKM^Put k apittkroandAincyk^ These laatu- 

ties portend grave consequences for the future labor force, because 
ena iffi cdfa^ enndbriait aaca^ nmiori^ feQ, jab projec- 
tiona for the year 200O wiU a l8b<»- a»in$ whose median level 
df e&aaaim is 13.5 years, as osiqwred to 12.8 years now (Work- 
fmxe 2000, 1987). 

This patteni of ii^tti&»iai negtect (rf* the disadvantsi^ and poor 
may start at primary school, but it continues on to fte college level 
as wdl. In the 1960s, the pidure befan locddog bet^ ditet federal 
I^bdjrai fiiK^ it poi^t^ fox pear ymiQgtters to moU in md sac> 
CNSfbllyGoii^pl^ college. This increase hi colk^ attendaoce con- 
tinned imo the 197Qft as fedoal suppoit, particiilarty the Pell Gfanci 
in the }^;her Educatitn Act of 1972, resulted in a dranntk rise in 
nitoority college ennrflm»itt. &it in die last 10 years, colte^ omilK 



iBeat fates fi» nhwity students ^ 
tkMtttdy low. thus reversing tfwse miier gains. 

look beyond tite statfatics and meet two atodoiis, Jackie P. 
and Hector M., compoto of typteal intan hi^ school stndeitts. 

^idck is 17 and a sraikv at U«adn Hi^ Sdiool Jooaed in a large 
clQr on the East Ca»t The official drofHNit noe at 
btf lackie tUalcs it is h^her. Sk has seen nxae ftan haBfof her fitends 
leavfi sdioiA. Ste ^\ wmied, ^osfls, becsrae jkm to go to 
coile^ after grachiation. To imke sure shells the best possfl^ chance 
to lOI^ a good c»l^, Jackb nMi a few of 1^ fidteods are stwfymg 
for the SAT sdhod. Jadde'S moth^ is pleased, but stanewfaat 
siiii»ised» at faer dao^ttei^ new-found immst in sdiool. 1 had no 
diaace to leam sdnois m tsejf hom^own were {xmxt, ami we didn't 
have the sane he stadenis "ioroffi town',** said b^ moth^, who 
dU m comidek sdiod heiii^and bad no other opfxmumties 
ftx Atfthcr fdttcatioo. 

Three AoosaDd nutei airay in C^lificsnln, Vkaar M. b Itstomag 
10 hb best friend talk idxatt g^tii^ a job as a shoit-ordes' coc^ itt a 
downtown restaurant after high school graduation, or maybe even 
dropping oQt and taking that job now. ffector listens but says that 
he is not interested in doing anything like 6ud because te has a ca- 
reer goal in mted. He^ is i^todi^ to be m aoctnnnant. Jiut five 
years before, HectOTandbisfsmily arrived man Central Anieri- 
ca. spoke no Engloh and had to work before and after scho(^e»:h 
day toeammo?iey firarhisSaniily. As a result, he was just hferely ga- 
ting 1^ in class. This year hia grades have improved, and he recog- 
nizes how frrum eductfkn and tndniiiig can l»lp hhn adbkve his 
dream, , 

StadsticaBy, these two stud^ are not very different from thou- 
sands of hi^ school students across the com^. The difitoice. 
tboi^, is that a year ago, Jackie, the aUest of four in a stngtofuent 
housJjold, was gating average grades bat reading bdow grade lev- 
el. Hector was i^aaning fo mak at his i&icle*s garage after he fin- 

114,, 



Idled K^fidno!, if he finished. Lest year, Jackie rad Hector weie 
ooB^ideicd Mglwiak studems. Smne 

as dkv w mprtftd from &m educatkM mainstreara, destined for mar- 
gtealjohsorno jobs mall. Now they are working banter in school 
and have goals for the future as wcJI as the means to achieve them. 
The means is the Career Beginnings Program. 

Hector and Jackie are typical of ttm thousands of young adults in 
cities acrras the United St«es who have taken part in th« Career Be- 
ginnings Program. These ^latotts, prakmnnutfly minodty, mead 
dass and usually do their hwnework Iwt are n« performing well in 
8chod,Altho«^ they are eaniing some Bs and mostly Cs.tirir read- 
ing and math skills are one to three years below giade level. Furtho^ 
more, Ih^ trad to be eisrolied in getNnd ediaattkm amnm .4ud, 
ther^fiwB, do iwt take enough solid academic oairses during their fi- 
nd years in high school to be admitted to or to successfully perform 
ia coile^. 

Not surprisii^y, stwieats with avera^ achievement who stay out 
of trouWe fail to attract the attentkm of die giudance counselors in 
•jitwn ix^ %hoc^ vfbere ^udent/counsekH- ratKx range around 300/1 
to50(Vl, this makii^ comet with a counselor limited or evra nonex- 
istent la short, the Hectors and Jackies in Uxf^ urban high sdiools 
(and in many rural communities) little atteiaion from tiMJse adults 
who might help them do better in schod and aspire to higher goals. 
Principals and .eacbers admit thai averaj^ students, or .todems who 
fai? to do anything special, are usually left alone. As one teacher 
rqxMted, "We do very much for the tqj, tq? studems and die real 
proUems; but for the average "nk*' kid with low motivation, we dont 
do nmch of anythir^." 

These stuttents have the potential to do better, tnit no one is look- 
ing mit for them. James, a Career Beginnings student m Hartford, 
CcTOiBcticnt, provides a glimpse of this worW: 

Before I began pa iti e ^wi ifl g fa CtotCTB^faa^^,9diodwMa1 great 
for IPC. I didn't have any real goals or plans for after bi^ school and 



3^ »er Be^asiflgs Pragrem. ! realsEod ^ I wouW sochi emer my sesn- 

|C V kff year and noybe csc^lege irasilt « for-fttdhed kiea after dl. Ttow^ 

|r. thai were av^dite. mentor was vciy hsifM and stqspmtive 
ttuxHi^MUt Ae progmn and ray pieyaiaiiou for ooBe^. % oBtaata 

r , ; togofortdtoinsdhaolpsw.udlfoinidn^self 

: : by school cainsctors and tMdjers who noti^ 

I laa year. Career A^in^n^ » s pn^ran for peqjte wiio. like me, 

I; . need smoe guidaoce in career and ct^ge d»i(». 



What Is the Career B^nning^ Program? 



two-imdlto-yearcdlesesiiiidiiium:dties.Nte IQO colleges 
w l mt i ne d lyi^Bcaiioiis, and 24 w«c sete^ ]8t)gnun in 

iBa tk eaa mm itia. ^ponsnnBdnatioodfylof tbeGoofflifmwe^ 
the J(to D. and Oaixrine T. MfKAithia- F^»^^ 
n^ IPeaaSa^dsm, Inc., Oe pro^am^ ntikMal c^b» is att Cetfcx 
§0$ Human Resouroes i^ the Heller Ondiuito Sd»oi at Bnixidi 
Unhmrity, WaUiam, tdaaadnnetts. !»nce CaDeer Begin- 

nii^ ls» made a dllSHeoce fai tie lives f^diowHnu^ 
in doeem (rf high sdhodls around the cwrntry. 

Gmer Begimiii^ is a pTQgiwn deigned to increase the 1^ 
of aainoriiy and other (foadvanti^ st»d»its to poilkipals in 
fomidfpostsec(»daiyed«;^kafH'toolAainagQod^. Career Be- 
ginnii^ teriogs ti^etfaer bi^ schools, businesses, and local coQe^ 
is walking paitneniyjps, yiMdi jMfwide edUege and career ptvpstu- 
tiaa, sammer and scbod-year vfork expnieoce, special academic 
tatofing, counseling and nipport services, and the individoal guid- 
anoe and encourHgement of volunteer aduh mentors ftxxa tod- 
ness and professiooBl communities. In ahon, by ei^iging entire 
comnnmity in a targeied groap effort. Career Beginnmgs buildj! on 
the pravkiisly untapped potential of modendeiy-a^ 
students and helps liiem to overcome tfieir social and ediK»tjoDal dpfi- 
cjenctes by eaqpos^ dien to the ccflei^ ennroa^^ 
of work in a personal w^y. 




Career Br^itti^ Mam with tlie piGi^ 
pie wto are « die top nor die battoin in Hclrad wl^^ 
wbone disadvantaged econoimcally, sfxdaUy.andeducatnoaUy^bia 
with bett^ pnpait^&oa ami some penxnal ^^rtkm, can enttar 
0(i^e« cwnptete a trainlDig prognun, or start woridi^ in an cntry- 
levd job wilh oncer potoitial. Tboe studoits. descrflxd by some 
as irarginal, mood dass refularly and average grwies, bttt are 
i^Qcdy 10 t&kAi thedr potemnl m a postseccnKtuy edacst&casi set- 
tiiS or in the worki^ce widiatf same extra attsxttHm. 

TliQr nny cook from finnilies wtere a ctdl^ edscatbn is not 

regarded as a realistic chcms, or where parratts have limitoi alnlit^ 

to hdp tl«n «^ oueor i^an^ng. As a rKoIt. many of tfae» young- 
Hen do not see raO^ or a oom in Oeir fnn»e. Tbi^ taey fui to 

£blsh d«ir sraikir y«u- becaim th^ becoine ii»i»rsed in pers(^ 
or finmlly pr(ddQi». bec«iie pi^ittm, Kicc^b to an fflime^ 
portn^ to eani money, or sinipiy underestiniale die liii^oi^ finan- 
cial and mber divkiends of earnii^ a dqiloma. 

Over the past three ycari, the t«troi»l office for Career Begrmmgs 
at Brawteis Umvcrshy has collected data on the stiKlents who have 
Participated in the prognun. Almost 90% of them come from fiuni- 
lies HvQg bdow die poverty line or maiginaUy lAxxve it. More dnm 
50% are fnm smgle-paiest homes. Of die nK»e dian 7,000 high 
achocd stndoits who have partic^i^ hi die program ancc 1^, a 
1^ mixe d»n a third are mate; two-dihYfa are famte. A ni^H% 
areUaek. In 1988, 60% woe 1^20% H^wme, 6% Indochmese. 
12% Caucasian, ar ^ than 1% Native Americm. Rad<ri dianc- 
tenstiGS'mydepBb jig on the program site. I^eximiple 
teOaiy, Iiidtoia,aiidJ«dcBC»mlfe, Rorkia, Imw U«:k enraOnttstts 

of 93% or mose, while prognuns in Celi^niia enroB a higher ptepor- 
tkm of Hii|»i]^ rad Aakn at«ieaitB. 

AcadoiMly, Cater Beginniiigs students may be earnii^ Bs and 
Cb in school; however, cto stanrianiirFd tests, they are not competing 
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wi^lh^ccteMts ki the siteflis. In a ran^irfe taken frosa seven Cft* 
Besto^agB ^es <tok^ 111^-11^, Audi^ anauteidy sc(N^ 
12 tD 24 moolte bebw ^aite lewd k reiding caaa|8cli^^ 
lazy, and m^tenntin as meaaired by the Stsnford Ranting and 
MitfhMiwtto Ad^vement Tests. 

Two- and four-year ctHl^es and amvmUies in dsnwi^t 
the United States silaidiasia- Caieo: &^imii^ m Uie 1^ 
I«itpaiBh^p inth the load Kjx>Ql 

I^kieati&s attest lOOstodaritsdimnstteb^maogoftiietrjii^ 
ioryesr in hij^ scbocd. For the next two yca«, the program provides 
Item wWi a well-rounded seiection of activities, which fixus on crit- 
ical career and educattooal issues affecting ti^ir future. The progrHm 
gives sti^eitfi mw^ needed support as they decide wh^faer to go to 
cdl^ie. oi^ a trefa^ pn^ram, odist to the ndl^^ 
afto' hi^ sdHxd. in riKnt, Audei^ kani feow to idadti^ 
caieo' optima and of^poitnidties. Here b bow die fxoffwm wmts. 

i%stf thuifig tihe students' jiii&)r Bod seinof year, Care^ B^B^ 
iriipprovkle»tt a n i ct m «d8erksofw<atriKys«idc^ 
awmeness, otdle^ {mepuat^ aiqplyn^ for cdDese aifainnkm, <fe- 
dfiltn nudobo^. commaina^oo, mad mnecHidkm in bHub ^ademk; 
fSdXU, vfiimc wvranted {h nearly ahtmys is). T%a» 
ctet^ned to taun ^^mng poqfde to xrad» t!i» often difficult tnu^sltion 
bxm high scbcxd tD adnltbooct 

Seam}, odi Btiricnt » nnldi^d 
mas w pipfo»k»ttl amuiBm^^ 

kast Q»ce a mm^ to da^iiM caim mid cd^^ {rfam^. MAiiy 
dind vimtiged youi^te^ lade 
Uitiieircfmmuiiihy. Career Bi^imiiiigs imn4^ 
irtnictwed, 0i»-im-iH]» mettrariiQ ^qp^^kmx. 

TOW. tiud^s have the qy mtw Ay to wot bi e^4evel gun^* 
m&: with we&r pol^ttkl ki d» fnivate m puldk secttxr. This 
experkaoe helps tbein tt> lu^ef^daiid the ctem^cto cf the workplace 
(puiidtiffil&y^ngufaa'iat^ etc.) iwd gives 
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ten m e^fomaSty to em a repilar pt^ftheA (often teir fint). 
DariDg fl» smmia-, tibe woit expmace b accon^ssiecl by a hxA 
30 hoan of educatkaai eniidimQit, wM^ 
teas tfaat typically occurs over the aunraer. 

fkxa^ oqgoiqg advMqg, ailwcacy, and coonselmg dnring the 
sciwd year, as weU the taunmer, keeps students fix used on ttw fiature 
and woridog KMontf their goals. Badh studem has an itHtividiiaUzed 

raani^eiii^ {to ^ imiiwiel a trni^i^ mecha^^ 
an eaify wariih« lint tr^gers ffiuned^ in^^ 
coUpgA C^aim' fiesimiiqgs stiff. Finally, fi^^ 
tfion, the Career Beginmi^ staff ^ays in low^ widi aU atnd^ 
easine that they aie readiii^ the goals thitt they haie set fcr dxmnd^ 

CneerBogimuogs provides tte advice, Nippon, and attramotiva- 
tion Oat diese ttateits need. It j^vn than a mewat who can ^am 

them die ropes, who » ^mdnely iinerested in Aor Miccess. It gives 
Ihem cownelore and teacfaos who are rootii^ for them aU die way. 
«te> prai^ the praise, die ptiieace, the iaidnsta«&« dwi often is 
nds^bdidr lives. With its ratqiha^ on high^ediiciaionaisl ca- 
reer cppoitinutito m goals, ite iBvolvraneitt (tfccdk^es univ»^ 
ties as qieiating paitners, and its stress on biAvidiial atteittion anl 
onesm-one nientoring, Care^ Beginiii^ pnmdes oimohig 
tioaal and persmal relatjonships that cut across several levels. Na- 
tioB^, it is a pBitn»ship of n»^ fotindi^NiRs, corpo^ 
edoottim bu^Sutiam, mod goveanmrau. At tt» ccmmmmiy level, h 
oeates a new set of colbdmn^ rebdionsh^ involvh^ local c(A- 
iQges, high schools, and the business oxnmunity worldng tog^her 
aa ad&cai Uisiam oi ethicatkn aad youth oiqdoynKm. 

Boh^ most in^oilam Is die nientoring conqxni^ of Career Be- 
ghmfaigs. Vdttntera^ adult memors provide a p^sonal dimenskm to 
these yotu^ people, wfaidi diey are tndikdy to get bam any odi»- 
soBioe. Care^' Begimiings meitfors, hi comhiniaion %nth die pn)^ 
siooal staff, have specific goals to aDsxasq^^ tint revolve anwnd 
didr students' educatioi»i and career plans for the ftjture. 
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mat Are tbe Resets So I^? 



la its firat three )^ears. Career Qeginni^ 
cess. AmoDg the 7.O0O C9teet B^tcniiigs mdsam comphtiag the 
program, high school graduation rates are above 95%, and coitege 
uttHM l HiH T raes are Mxyvc 65% . These figures are in sharp ctmtraiA 
to a ^btkm8l Center fin- EducttKHKd Statistia 
one out of three bh»k hi^ sdiiMl gradiam» (3S%) and Im dira 
ofHj^^anw giiKhiates effiulledm college in 1982. M 
in colkfe, Caicer BegiDiiers seon to be sii^ii%. Mm than 90% of 
tlK coUege Manm <hxn the l«»-87 cohon amthmed ^ 

Aiso, 80% oStixat stwterts 

pieted their second year. 

In «A&ion, C^im- B^^nnix^ studei^ nf^ (^tooNfli to go to cfd~ 
1^ are makh^ gojd career decisions. They arc fUfiiUng the plans 
tfiey made by enroUing in training programs and working at full-time 
JoIm. In OctohN 19%, nine i^oot ten t^tfae sectnd colMst i^Cweer 
Ii > sg li Mi iw gi t ftmteatt (1988 gnwteaiea) were dthg in edkgt, emoOdd 
in t»bKlQg conraet, hi Oe milittiy, <»r m tf^ job. Uixko^, remits 
finoin a iweliminary evalu^ion txJodiKted by the Manpower Dmon- 
itr» tion ReseMta C or p oiat iw i (198^ sugge^ that patticipatiop in the 
(^«r Beginnings Program was lefl^ve in in^vii^ (stndntsl 
prapects for allege admissions and that their enjoyment ra^ also 
iiKTeaMd." 



o 21 



A Closer Lode at the Career B^iniiii^ Modd 



Jl te previous dmpter pwvi^ an overvkw of tte Career Begin- 
Btngi Pn^ram. In this chapter, wiU 

variotis oo mp oae m M of the Career B^iimings moddl. This Mmsm- 
^xm win be uaeM to tiK»e imen^ed in impIeoMmtii^ the |»ogran 
in tteir own a»iinntnity. 

CoflabMfag far SiKcesB 

Ctum Bqgraiii^ ifflenqits K> mariy a of conqitmratts, eadh 
unkiue and sepsn^, which when c(»nbined creates a sum gmtfer tfaan 

its ports. CuGN' Beginahigs cre^ a bfmd b^ween the stadeatt and 

the coU^e-besed|m^ram staff by bringing tJKmtogci*^ 

lar basis. The cmepm roectings and conununity activities provide 

niaay ofqxminiHfes ibr the ^aff to nnaitfiain comimihy 

tor esdi sttidrafs progrc^ both durteg and af^ bi^ sdmol. The 

hivolvement of high school teat^i^, counseloni, and the vohmte^ 

memms from dw conumMpity links indents to aiccessfu! peojrfe with 

whom ifaey caa talk sbm Adr hopes, (ears, and dreass. 

HaMVmy iJiroogh their junior year, stuifcaits are matched witfi vohm- 
teer memors from coipuaaiiuas, local businesses, and profesawis and 
imwt widi ihem, one-ODH»e. at least <»oe a amSt for fte maa 18 
to 25 rooaflhs. (Many mentors and stxaJaats cwJtira« meeting well af- 
ler high schod grajhi^jwi.) Infractors from the college, the com- 




nmnky, and &k Ugii wdtocA provide nxnthly worloltops snd d&sses 
(mans fiei|iMBi^ (bnrii^ mnun^) to boiler atottass* academic 
sJdUs, BS wbO as to iotnxiaoe them to careor fdasning and cdlege 

speeds eoake nm lAiHlefite ue im tm^. 
eaB|iiaym imsWde « link w£A die wiaUl 
of bfividinl oounsding, meiaoriqg, etfe^^ 
hy summer job reiwesents a roflabwative effort among various com- 
munity ptfftnen that is &e key to a succen&l pn^ram. 

Recruiting Stwteats for the Career Beginnings Program 

Caieer B^inninp starts with die a sa iu Bj pli cm that aU students axe 
to Iktsa to advice «Ed to n^ce ii^Sraraed dx^m idNrat tfieir 
own figures. Osreer Beginning n(« only givnKlvKsl»it,ui^^ 
rddoral and outretch efforts, it shows s&idents how to grt what they 
warn in Ufc. Otitrewrh to the fai^ schoc^s and the involvemem of 
tpacfacrg axxi comneiors fai die lecniisuueitt and iisfdesiietUutKn phases 
of Ae program are oriiial to the overall «icce» cS the projcsct. Tlw 
s&dBtts aie i^cted t^i^ die ft^towi^ crtok: 

1. CnrroatemollmaatMah^sdiodjimkn'tWidipro^clB^ 
1h1^ ffx gradnatiai by &e aid of the »oi«r y&u. In seme 
dties, high scbocri sophomores also are served, 

2. Seftdar m^xoci atwadance, wi^ no signi&ant lUstoiy of do- 
di^inaiy prohimB in ^kkA or Ui the commm^. 

3. Avera^ acnlemte {Kfakvoaaatt. ^ fidlii^ in dss miMe 
60% of dieir ^»s. 

4. D eaMmt i a doo of personal motivaimi and cwamteiHg beycaid 
tyi^ »diool i^iv^, nidi as pn&r^itikm in scmie 
commMnlty4>«cd sexvbe or w.vfkias |»rt-^nie to («^rU»tte 
to die firaiiiy income. 

5. At teat 50% mm meet die federal de&dtioii of poverty. 




wine from fendHes to whk* neiil^ 
liigli school iU|ilonia. 

iU&ougJiicCTBitmcmii^^ 

1^ coansdora «nd teadi«* to ktei^ 
the iam 8cmfa$. Smdimts toieiesiEd in Career B^innii^ are 
BwaBy li^uired to compteie 

obtaia leamanendalksM fh»i ministere MMl leac^ 
told an inawview with the project staff before acceptance in the 
pnogiani. 

SiOTe«ilic» haw ai«ned tiua the groiq) of «u«^ 
wer Beginnii^ is not the gpn^ ih« is most at risk. The national 
advisoiy ccanmittee, and the nmson of Cmr 
Beghininp actaowlettee lim; b« « the ontsK th^ niade the ^ 

ttepolsotial to improve their pafowmncc «^ 

law wiAoMi mMsive aitwwMiioo and a hi^ outlay trf &^ 

^Dse who WW* i»ith the Career Begmnfaip stndenis on a reguto 
^ woBld not agree that the f^K^mn "Kaeams" the best students 

Aef^; the «itrance crMa giMid ^unst tfw^ 
wlfiw fiunilies below the povci^ ^ 

^wto cited eariier. these students are at risk by anyoms^ aai^^ 
to the fiiture, and if ro«OT resowm becwnc avaiWrie, C«ccr Be^ 
i»h«» migr begin to work with nwB seifens at-risk stndems. ^ for 
Ite present, mnch reniah« to be done for that laise group of roared 
tt stodeots. who have received tetle attettkm in the pa^. 

The Case Mraagemeot Apftroadi 

TTk individual studrai is at the ocim of tile Oaeer B«^inttii«s 

TWs ai& fi^ « case manaftanent system that ke^ track of 
studeitt in Older to piwide the counseUi^, 



V' l^lBfliyiitiidfflflHa viglltottdrasri^nBdsiAooloDuaa^ky 

reer Bff^ingj stadents must recsAvc otaay moie counseli^ am- 
tact houn so daSno stuiknl is allowed to fall fhrough the cncks. 

cany out this critical caie managranenl ftincticn. With approxiiwtfe- 

UN) ^udems in a coininioity (xrogrem, the couraeliag ii divtckd 
anKmg sevend advinm, who are assigned about IS stwtoite each. 
At some sites, Ugh scIkx)! tcachen asd counselors vdonteer to be 
ad^KHB for ^wieQls in Iteir sdbools. At <Mfa«' stes, ^ «h^«KHB 
part of the coOege stafT and meet sttKiests both at the high school and 
on the college can^ws. ^ther wwy, the Career Beginnings jmidenn 
get penonal attemion jfnxn caring, concerned adults; and they begin 
to realizs tbil ti]^ are pe(^ wl» ejqxct ttera 10 fto wdl in 
10 all^ Gum B^BU^^ Ktivitbs, and to ineei re^vl*^ 
menton, Advisim fiequemJy iM^rvene when problems arise and help 
students stt^f on the road to inde pe nde nc e. 

Evory Caim Be^inii^ pfvj^ R^Mnis exan^ites of the 
tttoce of a c«» n«ui^|nnaM ^8^. exami^ from a pro- 
ject «te in the South imderscores this importance periwps more 
dramatically than (^hers. 

I^uing 1W7, a '^•rother and sister, both particjpants in Career Bc- 
ginnings in a large urban city, were abandcraed by theii mother. Since 
liwy had no relaiivef who could suRwrt dKm, the Career Beginnings 
staff stepped in and tvelped these youngsters to complete the paper- 
wort for social services from the Wd&re Departmem and to make 
new livmg arrangements. Then, with the hdp of Ac staff, both stu- 
dents found part-time jobs to help make ends meet, both graduated 
frran high school, and both were accepted at a neaiby coll^. 

Most stories would be compile with that hapj^ ending, but not 
this one. The staff wnrkxd with the coUe^ to ami^ for full sdx^ 
ships fiar both students . Wiihwa the efforts and persistence of the staff, 
mastan, and the students themselves, this bapj^ ending might tan 
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Iiwe «te iibpe. With a strong csw nwrngempitf system in pfam 

the resoonses avaitel^ to fee sair throi^ 
giiB^ pflii ne na>i| >net<w^ 

ftMwK New Use of fia m Idea 

Before they meet. Career iBeginnings stwkjAs and their assigned 
«*mw» share bo* apprdhemioo and excHem^. Gi voi the gen^a- 
tioog8|>«ad8odkiecciignik;£lftiraces, itissonie«4itf»upii^ogAsl 
diese stnK^iiied mf»8<^ing iditioi»faq» «^ 
finaii^ somdiow fleentt ft) ofl^ a mitral env^^ 
young and adults cm come together far a coituikki puipose 
withoa the tensions frequently gsscxriated with nuie typical 
adult/atMescem oscounters. 

ow who win hdp tbem plan for the foture atid offor ad^ 
mm. Maaa»sihBrethAa8aie(tf»aieiiieiitaad,I0»d^ 
they, too, «|3pitMdi the fintt meeth^ wbh fm bi^^ 
tor to Sa^ Ana, Caiiforeia, described her fee^rngt abom tfae mst 

nEKiaaitag sesiioD: ''When I went to the Cne^ Beginnb^ orknia- 
ticm where the stair t^ced about meeting our studeiqs, I felt 
amoiM because I hwfail taUced to a bigh schocd stndeitt for a hx^ 
tbne. How am I to be able to b^ hefT* With the siqiput and 
guidance oi Career Bei^ni^ stalf , this menti»- soon learned ttat 
abe had a tot to offer her studem. 

C^m Bcfinnings momire are hadonB, admtoistnitoirs, 
ecntives. teachers, jxrofossms, ei^hieers, iasan, wapmyisxs, md 
anaO-husincss people. Some are retired; most are not. Most fiill in 
the 30 to SO age nu^; Im many are youi^, and tjpiite a few are 
older. The mt^ senior mcnlw is in her late sev«itiet. Age awlocai- 
patkmarenotin^xwiam; what isimportamistbewillingnesstospend 
thne with a stndisit and to (feal idth real isMies that are vital to the 
fixture of ti»t student. Majtrers naut esas^ia trust and l»ve a real 
sense sods! rei9»«dbii% to 1;^ (tesovh^ studeifis nicceed. 



iMfle tib yea simmotlag at-rUe students is not new. Career Be- 
j^flffllqp provides the aeee wa iy gnkklin^ to make 'n work. In the 
Cum B^gim^^ mniora^ ic&^(n»3H|N a 1^ 

i9)e taienwtioa. IhteitMM^ is not a casiHd ad 
ter. Tbearc is a ^ . line between takifig a studnA to hnK^ and being 
a Innl^ and braoe a imifia^jnal 1^ he^ a sindeitt (teal Ufe 
todtes. Caise- Bg|Mivs n)»^orfa(g has a 1^)00^ 
the Mi^ft career optkms and to iHvn^ access 10 iiilorn^ 
training and ed iiratinii ri ua» |i wtw 

stedems dwMiki teve a careo- |dm and tbs alxifi^ to i n^to n em it. 

Recruitiaf good n^aoni k not an easy t^. lliey do haw to 
be persons who have had expmence with low-income and disadvan- 
taged youth. Hiey should be successful tntaa and w(»nen who are com- 
muted to h^rag young peq(de define and read) their goals. They 
f^aoU be to o>nm»mkaile w^ a&d«K^ by bodi li^uBg and 
drawifl^ out. 

Pfaees to recruit ammrs b^dada sorvice the Qandiar (tf 
Ca mnen a e , profnoiraid min^^ orgfuuzations. Private Industry 
Councils, and corporatkins. Havir^ reverai mentors finoni one com- 
pai^ is helpful because the memors often can meet as a group with 
a pn^gran staff nmnber to di^mss Aeir mdems. Fcnr esanqite, a 
gn^ of xneotefB the Cbevn» Cospoctiion in Bfek^^ 
nia, nset and share ideas on tiiie pn^lems and successes Uieir stu- 
dents are tiaving. Tfais sune gnx^ organized a qteoad coiuputei -aidci! 
tsiinii^ program fa^ fbear Andatta. 

Osoe a pfoqiective men^ agrees to serve, he or she undergoes 
a can^d screening process md, oBce getetcd« p a tt i cijp ates in sm cyiah 
tation program before being naOBbeA with a stndett. The mentor's 
training continues throughout the year, wiA the prorject «afF provid- 
ioig^ aagraDg M^jpwt and woilc^c^. 

Ttainingsessloreixaisoncommunicatfaig witfaleeaggere, tiaeprob- 
lems ftoed ty at-^ 3fiiiidi« the gods flfCaim Bfegiiir 1^ 
eat toj^ that meidors need to disoiss wi& th»r students as the year 



pw^tam,0^ aadttpn^aiBtiaii fifoollcge l yp lkaihaM or t» skills 
needed iir « weoesiad )<* teview. Mteatore bIeo receive wrta 
l^iddiaes tir wlA fliefr altideoii. And beem taamxrkig 
piMkmiilfi b a twchwiy street, ^mdaas reodve advSoe on bow id vnA 
: piitia m 

Mttts are iiade to ciieclc oat tbe faqgim they are m^o^ tQ^eiber. 
: CsiwB^hnifagsi«ei«tOTaree3q)cdtedtoin^ 

fli letst im eadi moiah and to be ki tpocfa by plm 
or twice duriiQ lins niootiL Not siixpii^ 
vdops maiqf meaion nieet i!x»e fieqn^ 

deals pR)iai« to mdffi career iffid edoQitk^ decision 
eacwMB^ to ine thek own professioMl cooncctkMs to Islp stud»Qts 
wlkw qi|tiu|iiiste. 

A 9ieat«r in Rochester, New Yorit, desoM bow slie eD^^ 
ber«tiiderttoeq>torecareCTi^rtioM^ri»ton«wriMin^ 
letlbig ber kiww tbere are a tot of pos^Mlities oitt Acre," she says. 
1^ Icain more iHxait careers in ooD^MSer tecbaology, tbk 
Hsaed ber InnbBnd, a d^ techmcwn spedaHst. He arraE^ed a visit 
to fab offfcc, where tbe snatent was able to ask a group of profes- 
ritmOs cpiestmns dmut conqKHer courses to take in school and ca- 
necr qijpmtun&iea after cdlfefe. 

In ai&Btloa to meetiiigs m tbe nsnloi^ woriqilace, s 
vited to Bttead profes^soal nieetb^ and hincheoas tbat eiqiose th^n 
to olfaer selects of tbe bminess rad pro&^ond worifb. Careei' Be- 
gba^^ meators also bdp studeias think aboitt other bx]|X}i«uit life 
ikBls. They {Kovkie advkx CA bodgetii^ inixi^, nian^ii^ time, 
tiagprk»kies,dealb« with Bdvmity, and tal»9reqwD^}i% A 
maaor in Tennessee remarked, T think that we have an q^jortunity 
to ny to start a Idd oiit with a srase of respoi»a>iliiy. I say, Were 

tiie kbids of qm&om you hove to ask youn^; I cant give you 
tbe aaswrn, but be how to Had Htem\* 

How do stod^ react to mentoring? A stndeitt in Jacksonville, 
Fioiida. expressed his tfaougfats this way: 




waaaetvottsmdlsfceiitkal. As flie days progreswd, we becang better 
acqaaiiflEd wife eadiotiMf. The iiiftiaioc,gak^^ 
iMm omwiKboiMg to SIB. I hsve gone to (rf^ 
of te^im lie te ia. rnw imaor «m ddelconxttive a 
C(»pcHatkRi.] Talkb^ to hhn hss bad an incredibie dScct oo the way 
I waM to live U^e- B«ag wnmid an fnipmto i a person such as my 
memor bss given tne sew mesnlog to Ttx gu^iance be gives me 
^ afior day Itts tod me to become a hmer p»siii. 

Be has ex{>ressed > geouiiK in&iest in me and h«s made me fed 
tlBtlainsoojeofietngxmant. Thathasbeenaninspirati^ Hav- 
ing a mei^ to encourage me in a positive way has matte me strive 

SfawAeertaHWiineiaofCBiwBi^iiin^ 

have been pnxtuctive and satisfyii^ for badi memor and student. What 
it tbe tecreC? Ttaiimig, t^ar objecdves, and otigtHi^ m^m from 
Ite progrnn smfT aU cooir9Hile to success. Bat the tittimate key to 
swx&s wsB best expressed by <Mie mentor, who said: "Strraigerape- 

Ucicia for a hea^, li^fU, aod satisiyiii^ relitti^^ 
you^ people whom we maaor." 

Summer Work, Smmtac Learning 

Many prognnns for disadvanta^ youth provide a smnroer job to 
help them gahi work expenence and a cNuice to cam 8<»ne money. 
TTiese j<rf» are extremely impwtam. Nittionaliy, as much as 90% of 
the spring-to-summer chaise in eoqjtoym^ eadb year for minority 
youA is associa^ with (spuuzed puMic and private job pit^pvns. 
PirtawjAerway, very few disadvania^yoiah are employed tixnju^ 
the traditional labOT marlu^. 

Despite the numeroos soimner job pmgpam available for low* 
iaooine yoydi* SffiT ^bnost half of aO Dffeer B^^^ 
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ffe?' ■ ««»» wo* liiilie fif» led pnyiagjd} iig«e iiad. So it is im- 
tlf; tt» j* be TwOT not s make-wock 8it»tiaii. TUb job 

****** a rix- to e^-wedc tsxperienoe fior Imiiig as us to 
■ % ; fWik^ aiajfsiieck. To fiad IGO mr me -^pjoir jobs each 
^ ^fn^ram staff at Dw cdk^ uaivetsity works with local sum- 
vlt *»i*i>i*ccniBnt organizaions or Ifae FtWm fodastiy Couac^ (M- 
mSfy faaded tfaran^ the Job TndB^ Itetnorship Act erf 1982). or 
:gf : the ^ manits jobs themselves in the ptivm sector. 
v| imtever way the pn^ staff dediin 6> opetate. eadi job nmst 
|,; be renona^y in^vstiai and provide a challeage. For tins reason. 
|, I <^eamy qrws and d^hoiHi; a day of photocopying aned^ 
. I^-ftod jobs *^ aooqjtaUe only in iastaaces where a studeai^ previ- 
V am wo* experience (or bade themrf ) rales out other types of jobs. 
# lypical jobs that Career Bcyanings students have heM faidiide en- 
|; g^nta^ assistant, cqiywi^. research waimm, office assistant in 
|:c ■ firm or govenmront ^nqr. ao o kee pei, physical thra^ilst as- 
If Bl^BBt, and tour guide, indents have worked in Fomme 500 corpo- 
ratiom. small badnesses, diy and state govermneot, and noiJi»Dfit 
oiipi^ntioos. 

Becmne it b exttmely hnpratant dut atiideias ne siiQ)er^M by 
ddlled adults. Career Be^famiap aKotaages a low stndiatt-to- 
I s^wrvisor ratio and asks dial the superviKHis take a personal intei^ 
hi dieb stailei^ Nfocfa of the n!sean:h dxNit the effe^^ 
mer job programs inlkaaes that the quality of the stqxTviaon, even 
mm than the job daelf, is a ^nifieaat fictor hi the oveiaU sncc^ 
of die o^eiknce. b aqr oiBiaiBBtian dKie 8i« some si^eryistm 
ble <rf motivating yoiii« people to do their best and some who are 
not Career BeghaihQS pfDfects are seMve idjom whest th^ place 
stnfems, and tiwy fidlow regolariy during tte sammer to CMure 

^ the stndettt is peibmih^ adetpiat^ and reodvfaig the most fiom 
die exp wieuce. 

What (tescribiflg her summer work esqper^Ke, a Career Begin- 
aiiis siBdem said: 



f flnty bad «ae 4^ tavM to wotk bant to earn 
poiiiaai»My ftwribemaBBer. IncwAow^iliec ut|w 
nflkr 89 andk LncU^ lor nct I ww hiied to woA te a ihimtnaeat 
.iihmcvefyoMimcnii«aBdiaiilB«aadbiB. Rnmn Ac fert day, I 
saaUBedtedtOiswasiiatjaBtajdi - & was gi^ to be a kar^ 

TlKsomiiia-momfas^areatiine wbeomiK^ 

Besiaui^ ^wtenla receive Ksdemic and personal enrichment ses- 
stoiMincaitef developinBcnt^ coOey i^lannit^, rates of the wodqdace, 
«Bd perftooal inumw ement (comnainicstioD and stuly skills, nuth, 
langtoge arts, dedsnm making, and so ftstii) for Hie eqnivnlein uf 
oi^di^eBch week. Some CaieerBegiRaii^pn^j^ 
OQ the cmiqma; oCfaen bold weekly meetio^ mtb cdHsgs instnictan 
and stiKietits. Many student receive high sdwd and college credits 
fiw the tinje that ttey spead in closes. Tyi»calty, tiie soramer Ktivi- 
ties ateo include pkaika, ^d trqia, ^)eckil evei^, and soc^ activi- 
ties. A Caieer B^innii^ student in Qeveland, Ohio, wrote: 

Ieq)oyedgcni^<»theca3tfcioiOTtoWllbeffD^ 
Slate UnivKBisy {his sommer. Ooi^ n vny difSnnent 6cm high schotd. 
!a co&^s, you're on your own wd iadiqiesideat. Thoi^ nobody tere to 
wito jnm 19 and ten yon ^ thae to go to c^f I Oao obeyed onr vbdt 
to the tew Bd»(oi el Cue Westnn Reserve UidvendQr . I leinned bow (Uffi- 
adt it it to beoooe a lawyer and bow n»ny yens of ecteatioD mp^ed. 

SdMol- Year Ax^ivttks 

While smanmr programs are iu^xntai^ iw^ <rfflie Career Begin- 
nii^ work witii studnds occurs during the sdtoc^ year. All during 
M[ jmto and senior ytars, stuttems attend wral^iops, spectal 
evems, and c'lasses ai the col^e. DtSGeieat activities take jdace ev- 
ery nwadi and focus on qsecific (^jecdves in the areas of career 
vstopoaem, postsecondary edocatkai, employabllity skills, academic 
ptcforatkm, and penooal devt^ojanatt. 
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JmA90tM 9^ii/ien. Iteg^ the cariy fw exnqde, the pn^ 
: -^W*^* wwWiDptB^ to jpxput mOeots for die SAT or ACT 
eirimabHtton required far ccJl^ admission. In addMoo. coneys of- 
ISv^edal cfasMs in comptodng ooSege l y pBa a io ng and fiaandal 
ifidiatBm, oacaiea ci|ipiMtunjties ki engiiie«ii$ or faeaKfau or on writ- 
Iqg <sofiq|e «88^y. 

One coli^ .^toer cam ite cainim woriEsl^ 
berauae it provides refreshmcaas-usffllly^^iixa -at 
sewioii. Many alleges issue identification caids to their Career Be- 
^ndiW fltwleats, aUtmiiQ tfam to ine the li^^ 
fiKiSies on cuiqms. lids *lpeit* imimases Ae 8ti^^ 
as a itans qrmboi bndlc «t the school. 

ll» Qom Begfamii^ I^ogiim is not aO wmic, tboq^. Stsd^ 
ftnpeaily Mead nmsic, nfltetic, and thea^ evems on can^ and 
to the conanonily. Dariag the past ttate years, nrore than 250 stu- 
*a«s received nstiooal adnlarah^ to attend an Outward Botmd 
WWeniBss Progwm two weeki at the end of the sm^^ 
rmdegii dinM momnaina, hiked, swam, and canoed in Maine, 
N ^ Caraliaa, Cohmto, CaUfbnm, and Mhvea^ 
hii&ies Caim B^haiii^(s mjOaaSs took a bm trqi to Kansas C^, 
wheiB they toured the FedenU Reserve Bank, an ait moseum, and 

two amssemem paries. VisitB to colleges both in and out of st^ are 
mama emm at most Dover Bc^im^ pn^ sites. 

Gneer B^ionh^ finioeii^ hivolves s&idea& m vob 
lAy seniiee activttes as pan of their penooal devdopn^ 

SmdeaiB in Tennessee hdped to renov^ a home ftr developni»«a]- 
ly &a»3kd adnte. In New Yoit, stsd^tts ti^ denKotaiy adxad 

cfaihfa«ii to fidffil th^ jnoiy omimuni^ service requiie^^ 

ttnitos presented their vkws on Career Liifhadi^ at a statewkle 
can&renoe on hi|her education, in Mnmesota, students testifird at 

a ataie om&rence <tf togislators and bouiKss teado^ who were looic- 
tog at wiq« to iinprove puNic edncat&». 




: Aft <rf tee ejtpcfiemtri and madeaaktBy cniealed actMties mt 
Mgnedtolielpstodeiastxi: l)liiinicmdisiic^alximfiaiii« career 

imltiffB^ 3) leiun to oMmmkaie wiA adoHs sad peers twxt effiec* 

to lUfiU tfarai, TdB» as a irtiote, die 

thdliBS provMe cnffWiwiity and flMwttWi moBMiniinii far a group of vnt* 

GMwO ana ourb cdmoUbc scnooi, toe response or usreer ceginBings 
studMs to psngnm baa bera voy pp«^. In 

8aia£ie<r wiA the |»agnm. Chi avex^-, less than 2% indicated dmt 
tfiey were dissatisfied. More thaD 90% clescrU)ed tbe cQltege-bned 
stafT as good or excelled; and more tban 85% said tite same about 
the acadeaiic curriculum and the workshqjs. 

life Afknr High School 

Hie dcilGfimt of giadtiatkMi weeic b^jiiu to fisKte n^bef cpitekly 
Oi« fltodeols realise dnt the safi^ nrt <tf high sdiocd isDoksigef 

totes mdabom leaving friends and fi^^ 
Uindtoot ton the dbcMto 

petfiwt. TbeakofllloB ii dififereot far Careef B^irotujfs sliwtente. Th^ 
bavctfaeadvafltigeirfacQittintmig rdrt 

wfth tfarir mciitoCT and the Catecr Bfyina l ng g progtam itaff at die 

rof exanipie, siuoeiny iieaoipg on to couege may neeo a laiumier 
job to eani money far tintk^iiy bocdQi« aod Uviiitg cxpeoKB* To piie* 
paie for die xigon i^ecdkge-kwl wofk* many Qneer B^^onii^ 
fttiidpittw n my fflffffr^ f fw ^- hdp the wanner b^Mvcottege 

starts- Y0619 pc^V^ eni^ribig tn^iiss pnsgpaias of appimtioesldps 
haw die same co9ioeni8» I^dioae ftii d eiit s plaiwilty towoAlMtiB^ 



iM fo i^mgb iMr miOMw fnm iqgh school to the iwQriqdace 
> « dM&sIt task jww^ ,,*D do nol 
ttid asB^nee. Flaany, « few Cnner BeigiBiri^ 

bn« mEde a earner or oisKttiaB deda^ by 
^ fimn lii^ schofd. They wffl reqidfe fivqaeitt cooM 
ccuBseifaig IP be^ them inalB that fim dec^ 

otnis, the prognm staff ftanb reaify to he^ hi nalda^ 
to adulthood. 

Csner BqgU«s n B&hiitte^ siNxes^ oidy if the stia^ 

go to coll^ actoaUy graduate, only if the stadmas 1^ 

stty on diejob, eara deceat and coatisQe to teara, ODly if the 
students in training rm?aramg cwnotete their ctxinte nf atiirfy oK. 

tHto^ dnt fit didr ddlities and lytittida. To diis eod. my Ca- 
reer B^famh^ pnjfect Is expected to tra^ the progiess of its 
giaihiates for at least 15 mondis after i^h schooi gradia^. This 
iiatiteg process b inipQitMi for evahndiv the pragram at each 
while at the same letting the students Imow that they are not alone 
and tfa^ h^ is avaSabte whea aid if dMy i»ed ft. 

For two years, eight Cueer B^mhigs stes have been uivohed 
to a pOot project called ^ten S^, a^iidi biY3«dc»8 die fbUow-up be- 
yood jast tiackiBg an oocai^oiial cmact. It is htteaded to ^ve stu- 
deals tai^fljte assistance finomtf«CaiBerBeginaing8 staff on a f^olar 
schedide. Activities have indoded infixromioa updates and newsiet- 

ters, BBond^ phooe calb, vacatioa get-togetfaerst spedal events, and 
individttal counseling when needed. Students have received "college 
survival kits" with infonnatioi) about maintaining financial aid and 

n^goMog the maze of living amn^emeids on campus. Those wodc> 
ing or aboffi to loo* for work have attended job-search wosiisbops 
mA have been co»:hed for interviewing. Quito a few students who 
began workiag right aiter giachi^ioa have dedded that ctrflege was 
a good ateaaftoaU, and have benelBted from the advocacy, counsd- 
aiid apedal assteice diat die staff pnniies. M^di^^ 
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flif in Ixl^pii^ dkBat mstaf fi d and krw-incmne Tftyifffw i tt lo qvercwu? 

tfielaa^jocM«idacadeniic|HTOsaiiwih^fia^ 

IcSB. Almnt 99% of the Cancer Beginnings smdents entering cd- 

Ic^ iaite ftU of 1987 canytettd tbdr fitdiinui year and begem b 

s wc i ii d ywF of ci^9(^« TWs I'cusotlon rate ii Ug^her than die Qfpiod 

svteollon nie lor nrinm^ s&^^ 

(11i^l^i7)isjustover60% fi»- bl^^ks ami S4% for Hl^panics dur- 
ing iSsdt fim tiro yens d col^. 
Caaxx Bqfaningfi staff win be watcfaiag its atudeias carefully over 
mH Uinx years to M out jum Iww wefi ^ did in scdiod, on 

nary results, the Next Step coacq?t will be icmrpoi aled into tte Ca- 
reer Beginnings Fn^giam as part of tiKoveraOsavknfo^ 
ahmini. And a new pilot program, called Hi^ber Ground, will begin 
healing ool^-^bmrnd Caien- B^inni^ s&^n^ in 1990. 
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What Have We Launed frmn 
the Career Bcghmfa^ Program? 



ft nil 



Oiaoe Career Beg^Bunp b^an in we have tearned natch, 
aiiboiigh ina^ qnestkiiis lenum iiniHM^^ 

FQgram an unqualified success, wb believe tfatt Oere are aoae 
JenoBs that can be ahBKd yftfa olfaen htfeitBS^ 
t^d stiKients maice tf»e tnuuiti<m firoia ado^sc^nce to responsibie 
adnMood. 

Wm. coB^ and univergitieg are proving they can be effective 
gjUwa for lOTgram design and nwwmTffrt.Tb^ 
flMt tiiQr can act as the of fmnnim&y pttrtnara^ 
ri^ fa^ sdiod tiudenis. AhhoBih it is too eaiiy to tea to 
Caieer Begfau^ win be histitiitiooBlized within the colfege or 
wi»lha-tfae re3Rrif>nf>hq» with the local high sdwois and business in- 
terests will teed to more tevqJvemeifla^l mteracrinH, it py^i 

now, that the inore syocessfid ^ are tfaoae with st^ 
IMiit from the ct^ege and especiidly froan the preaidBm or ghft«?r rl- 
Inr. Whn Gueer Befhntfap beoooieB aaccfttd M pn^ 
inisaiauofthecoBegCOTttniveraily.theleadeish^lswiaii^tom^ 
hajnod 1^ smke and to provide tmgftte imirees ta ^ 
Voiding and other support services for the projcd staff. 

SBPood, the targeth^ of the oHifgiDal high Bdnol stod^ for the 
Gaieer Kf^mdi^ Fragram fan focued medHipeded ittw^ioii on 

a groi^ of flmdents who have not been wcU served in the ps^ Hiis 
nsidtfle 60% of the nttioo'^ hi^ scbooi studemi will iq}tfab' vast 
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n^Mtiy itf tdnonm^ M with tfieiii uOey 

i iHB gn^dty taflaeioe^ HBtioali ecosBoanlc ia the fimm. 

Adttlrtodly, sfae Career Bi^Ntiingw Praignia. Iqr itsdf, csaaat meet 
^titp Mods of cmny one f^tese stodenG^ 1^ lii^ sdxNdB csn. use 
. Ihe ft|to(ieBoe (rfCazver B^imungs to deveii^ didr own jmignms 

st«!eittsto<totii^beat. We bive «ni|^ evidnice ti»t bigh sdiooi 
^eacbenaodcfma^mwbo have ggvcd ag Career Bt^iiinings m- 
daAadmmifxs&xi^wlikxIUyai^^ We believe that 

msizji' other Icscfaeni and cotmsetors, tfcrffiaedthecdtance. wou^egree 
to woik widi a smaD fronp of yooi^ peopte; diey jiia no^ 

IIM ibere is DO rabatlbiiB for a good piQg^ 
e o tqp w w tf of Ae Oaeer B^ta^ngs moitel b an^NmaA by itself, it 
is di{!lcolt to iscAm the onm that have the grci^ hnp^ cm student 
o t HPB i nw. Badb itudeitt responds diffeienlly» a hsX that justifies haviqg 
« of oonpoaaHlB mei^oiii^, wnk ejqperioM 
ecademk support, wratshqis, and tiie like - to ensure Uia^^udents 
will have nmltiple ejqp^eoces and t^^portunities for participation. 
While we hope thtf every studemvviU benelHfnan every co^ 
weknowtihaathisisunrealfetic. However, the Career Begrtmingsinod- 
el is stractured so tfaet the sum is gre^r than its parts, and that has 
proven to be so. 

Mesfiorii^ has proves to be a powerful ccanponent of the Career 
Bcgfantagsmodd. Yoia^peqi^ find tfitS they need d» help of aduhs 
in thinking stoat die socertaiitfies that tibey face, and they rtspoad 
to teinenton with ei^Hisiasm and affecticm. llie summer woric and 
leamifl^ expn'tences are extremdy successful in faeljidi^ young peo- 
ple make tbe link between work and ednookm. To fStt surprise of 
naaay, Ac aiudent s even like the academic coinpuneitt of the model. 
Even wiA a snoo^b! mod^, howem-, it fai tte v&a^ md tbe 
can with which it is delivered dni mak^ the difference. Boih men- 
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#8MdtiW nadi Indiviilinl M«fon: and wo 

; :beiieii^ tfiat this stxuctiired pmomA attention finom viidK who con- 
ivy « \8a (tB" attttnde is ^ key to gettbg studeits to believe in 

Voasfhf the staff and admiiustrrtore at each prefect site naat have 
a ^ of comiKieiioe and co mm itm e ot. Caim Besffioii^s 
b a voyblKV-iiiteiiidve program to nmni a daily 1^ W(»l(ii% 
100 students and 100 roentore and bring respoBsibtef^ 
rengU^inmi teaching carmdmskm making to 
mudent has a summer jcd» is draining on anyone, no matter bow com- 
mkted. The ct^l^ administration most he wiHing to 8U|^j^ 
ing level sufficwot to nwet the needs of dw pixjgram. This usually 
bnroives a nke In fiind-nisii^. In adttttim, Ae pioject staff 
nsBQt have of^pottunities for growth and 4cveAaptaeA. The Pitfif?fHtl 
office helps by provitttsg roertinp tmd wminars each year, but the 
coU^ administraiicsi also cm heip by eocotuaging staff id take 
contBea, to pumie resear^ m thdr fl^ ctf iamnett, and to i^mI 
spechd Career B^pns^p woitsbops and events off-can^fnis. 

Rfth, perh^ the roost rewarding kssam from Career B^innif^ 
is ibe contrnjiitioiK and ooinniitm^ indivi(^ 
project - the meatOTS and the bttsincss/profBSsiooal groups in the 
connaiatty. Clcaiiy, the college-based project staff cannot carry wa 
the program by Utemsdves; they need bdp from individuals, i^en- 
ges,and i n <a i ft ut h »sh>^ct>nmmrfty. Asaremlt^ aew piufjii e irii ^ 
bBi« devehiped anoiig instilntioQs and gioi^B of faidiv^ 
never worked tcq^tfaer before. Because the in^vraieatof partnsr- 
sh%»ia Career B^innlngs requires nwre than 
me« CM- a promise co donate equ^mwat, this aspect of the pn^nun 
leqpto a gim d^iU of coofdMoo by die staff each year. Neveiih^ 
teas, these partnerships have been eowmously belpftd in imjvidii^ 
vital services u> students and to the pro^rani as a wbote. 

Allhoii^asa WWihig and adiuiiiiti ei iug iteCaim-B^ 
gram has not been without its problems along die way, dte lesults 
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tais 1m6B Mslicwidy |Mfi^w# MUb liutt ycsn ci of&tB(&o^ &e 
is 8 nodd tte siioiild be iisit irfeve^ 

is$ lixt^M SfiiSxy vaA fi^ire. Whfle rodaira mmfe for Career 
Begiiwrfngs at a panaooi tte imifateim erf* tovMocoin:, tsdmrity. 
and dl»lyBitfa0Dd yiMh^ ft am be an kiqi^^ 
a soluticzi th&t uutst be fomal noii. 

What of the Mure? 

The i wtkwMl office of CRveef B^gtonings st BnnK^yi UiMvendty 
I 18 « catalytt fiw detvlq^ new Career Bc|(i^^ 

elw pmHkfes tnfani^ tedmal t^^taactt, and suj^xnt ui tbe ad- 
iegBS and miiveiidlt8» that female tbe program ncross the country. 
In onfer to tewn moie about tlw dynamics of tbe {srogmn end ways 
that it <»n be more ef1£cti^^, the natt(»a} office is engird in several 

Eaifier, inemiou wm made of a ft^saanary evtiisaniaa of the Cs- 
leer B«^|iiinings PrDgram. This evaluation is axitibnuing and will pro- 
vide (fata 00 cdiefe latraKfamoe, oumn^ from and family 
fiwmatiwi among Career Beginnings stutfents from seven different 
project sites and an equal number of students ftcan those same areas 
vfho did not psrtici|)Bie in tiie {Hiogram. Also, sa im^siemeotation anal- 
ysis has jual been concluded « 10 si^ to examine factors that are 
believed to be critical to pn^ram success, such as adminiiAration, 
staffing, program activities and their intensity, level of partnership 
activity, ccsnmiimem of tttt ccXie^, and so fottb. This study will be 
eoonawsly beipful in phmnii^ traming activities and in recniit^ 
new coUq^ pcrtners. 

Another study bq^un in 1989 (Lab with tte memoring compoaent 
of Ae program. This survey of 400 muttons sad their studoits fo" 
cuses on ment^ aoitwks; the mentor/student rdatioinhip; factors af- 
flpcting both positive and negative rri«rkwwhip»; and racial, ynder. 
and echnk crasidexatimtf when nmffr^rfitg students with memofs. 



lpils«ns cpoBonie mi sodd t(§eeti of Career fiegtai^ and sbid- 

lar piDfira^ 8eni« at-i&k yvmtb. 

«M» hope to Irani Iww to invm aad 

inott dties and iostitiitiwis (rf h^he^ 

bor to learn own aboitt ways 10 ded wkh file pn^ 

fi|^ jmnh as ttey tiieu- tiw^Skm ^ 

aitafafaood. 

A& l0vitatfci«i to Ftatkiimte 

Tbe colleges, univ^Bities. and schocd syt»em cum^ly involved 
k Claim Begin^i^p have made a (»»B]iitnim to with a pnd^ 
tern that has been igRorai for too long. We i»ed many m«ie if we 
are to reach the miUjoni of ywing people who miW jwofit from tisis 
pn^pam. Over the next few years, we plan to invite more coUe^ 
awl nniveiai^ to partkip^ in Caieer B^bmlii^ and to idar^ 
grmm in their cities. We welccMiw your questkwa ab«it the prc^ram. 
Write to: 

Career Be^bnmip Program 
Nm'onjd Program Office 
Center for Human Reaourccs 
Heller Graduate SdMX>l 
Brandeis I3s^ 

60 Turner St. *'.0. Box 91 10 

Waltfaam. MA 02234^1 10 

Phone: (617) 736-3770 or 1 -800-343-4705 
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Beriia, (tonim, ad lbim« Ancbtw. Tmmidl a Mare PerfM Umm: AuRic 
SkUla,F0orfmd^,mdOiBrEc(mimicPi^ffie. New Y(^: Poid Fomi- 
dtfioo^ 1988. 

CajwBq^ii^tigsFn^ran,N€xtS^pl^^ WahUw* Mass.: Cotter for 

Htmttii ResowocSv Bfude&i UiiivefidQf« 1^8* 
O^Ui&tB Defeae Fmd. A Viskmfi^ jbnerkMi Fmm, An A^mbM ^ 

I9m: A Ckm^i mtdge$. Washfa^^, 1989. 

Tc^i» Try New Tedu^cfues ki F^»te Coo^^tim for BkKk ^idems * 

Om^^ qflSt^ EAto^m^ 10 Sva» mi. 
CosaariBston on Miociriiy Fkntqptfim and Ammcao IMt. One TMrd ofu 

Moa^. Wndiiq^Diu D.C: Aroerkan CooncS on Edi»»tmi, Fihicatian 

Fbucoian« Erwin; Aoch^-, CaxtA\ and lbrnpgccxn« OHutes. Memi^ring Fro- 
fftam^Pmcrices: jinAud^cft^Uiemwe. New York: Insti^me 
fi^ Urina and Min(»ity Edisctfiaiu Teachers Co^ 
aby, 1988. 

iltey. WJbi^fism^ D«C,: Tte WUlkon T* Gram I^Httattf»M) Onrnmsatofi 

m Wc»k, Vmsify nd (aiaseiah^, 1^. 
lfftB|»wer DesnonimMkm 

BvEimakm: Ftottagsfitm FlrM-Yw Jmrrvimv. New Y«t, 1^. 
"IMine Minority Pri^pan^ Now En^ 

rolled m Critege.*" Oiro^A cflBgher EAicaskm, 12 1^. 
Nadoml CMor fmr E&eatkMial ^ittfetica. Hii^ Seiiaal Dft)pom: Descr^ 

^b^mfimkm from Hi0% Scfmi ud B^rcmi. Wffibsi^^ D.C.: U«S. 

DcpaJtmcut of Ei&Ka^* 





f liMioBalCleBlBrfterSdBaiM 
^ V afkm efimmi 1982 fSgh School Ondmus. Wsafaiiq^ D.C.: U.S. 
^- ' ' Dgmtiawtt Eifafiitiwi, 1988. 

I^NMfi. Af!toO.;Bni8r,Bbaoor;mdC^^ 

SchooL Bo^oo, Mas.: Ho^^ Kfifflin. 1983. 
Sim, lliepdore. Mcracr^ OMfpn^ 

Seftoof. BostQii. Mas.: Ifoi^itan Mifflte, 1984. 
IliM, Vto. Lemiv G9l2i««: 

Mtrmm. Q&Bi^ Uiiivnr% of OiteiE^ Ptcss, 1987. 
U.S. GnuBS Bureni. Mmo' pfHem^okts, Ain^, onrf iiknDw 
li Uit thOitdSm: m7. Snies ^60. I«d. 162. WadiiogtoD, D.C.: Su- 
ptgbmOm of Ikiemoam. U.S. Osrmmm Wsa^ Office, 11^. 
Warlfime ZOOk m>rk and Workers jbr the 21a Ceimffy. iHUanapoUs. Int.: 
Kbadsta In^teite, 1^. 
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